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STATEMENT OF CONTINUED SUPPORT

| am pleased to confirm that Bacher Work Wear reaffirms its support of the Ten Principles of the United Nations Global Compact in the areas
of Human Rights, Labour, Environment and Anti-Corruption.

This Communication on Progress is our fourth report, in which we describe our commitment and actions to improve the integration of the
Global Compact and its principles into our business strategy, culture and daily operations. We also recognise our commitment to share this
information in our Communication on Progress with our relevant stakeholders using our primary channels of communication. The
Communication on Progress encompasses Bacher Group A/S (including Bacher Work Wear A/S, Bacher Logistics A/S, Bacher Uniforms A/S
and Bacher Merchandise ApS).

Yours Sincerely,

P

Peter Vallentin , CEO
Bacher Group A/S|*
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HUMAN & LABOUR RIGHTS

Vision

Our vision stays unchangeihse ourfirst Communication on Progress. It
is still a key element to the entire Bacher Group that we support and
respect theinternationally proclaimetfuman and.abour Rights. It is of
great importance to us, that we are in no wapmplicit inany kind of
abuses.

It is our policy to ensurethat these rights are respectefdr everyoned
andat all levels obur companyWe wish to promotea culture of respect
for the law, and consideration of aliembers within the organization.

Progress

It is always an ongoing task teview and updaterelevantpolicies and
procedures to ensurghat they areboth accurateand adequate regards
of the needs of the employees and thasfluenced byhe company.

We continue to be fully committed to ensure that the company is not
knowingly complacent in any Human Labour Rights abuse It is the
company policy to ensure thate donot associate, or accept commission
from anybody, corporate, private or official, where their actions are
questionable in respect of LaboandHuman Rights abuseale comply
with Danish legislation, which fulfills international conventions.

Since 2015 whave made thorough employee satisfaction surveys and this
year is no exceptionSee the results on the next page.




Results

BacherGroup complies with anishwork legislatiorand we support
t h e Ddcl@ratien on Fundameal principles andights at work.

During the last twelve monthghere have been no reported
incidents We are satisfied that we do in fact have no reported
incidents during h e ¢ o fifgtimen Qud company procedures
aim to protectinternationally proclaimed Humamd LabouRights
for all influenced by our business conduct and we haveero
tolerance of norcompliance.

We still encourage our manufactureend supplierso support the
princigdes of Global Compactithin their posibke reach andwe
continue tocollaborate on possible improvements eyeyear.

2017 has been a very busy year. In 2017 we acquired Four Danes
(now Bacher Logisticsgxpanded our logistic center and warehouse
facilities with more than 6.000 sgm andvkavelcomedseverainew
employees. We expected this to show on the satisfaction survey, as
we are aware that these transformations have an impact on general
satisfactionWe always strive to improve, so wikave a lot of work

to do to improve and stabilizethis until next yea Employee
satisfactiond of upmost importance to our entire company.
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ENVIRONMENT

Vision

Bacher Grouphas been and stillis - committed to building a sustainable
future. As an oldbusiness with more than a hundred years in the industry
we understand the importance afrivinga sustainable busines&/'e do

not want the next generations to make compromises in regards of their
options and possibilities to meet their needs.

Every year we consider ousustainablestrategyand make sure it in
correspondenceawith our core busings and that it is measured in regards

of the impact we can achieve. This is how we believe we can create real
value all aroundin time, we want to havetaken every corner of our
business into account and let that guide aihical choice. We want to
insgre people to engage in sustainability thinking amelcome any
suggestions and ideas from of our suppliers, employees and customers in
regards of makingnvironmental considerations a part of our business.

Progress

We are committed toact in accordance with all relevant environmental
laws and regulations in the countries we operate, and all suppliers have to
sign our Code of Conduct, promising that they follow the guidelines of
the UN Global Compact and its principle$he last couple byear we
have focused on chemicals in the clothing we, sethissions from
transportation, energy consumpticand we have made more sustainable
options available to customer®e take pride in using the resources
responsibly in our production, as well asing the best quality materials

to ensure durability and a long lifetime.



Results

The idea to a new concept emerged in cooperation with afeour
close business partnetssCPH. Theuniform jacketswve supply to the
employees of CPHre of very high quality and often they can still be
used even though the company no longer needs thAmemployee
from CPH saw that everything was discarded aedttbyed, because
CPH may not give anything away with a logo.

It seemed sad and a waste of good materiatshe thought out of the
box and looked into various options for eliminating wasin
cooperation with Bacher GroupNow, Bacher Grouphelps with
covering of the logos and text on the jacket/e think it is a very
good solution that benefits a vulnerable group of peppkriuces
wastageand promotes recyclingn 2017, we will develop a strategy
and make sure that more of our customers wktiow of this initiative
and we will give them the sanmption to hand in useful clothing that
can benefit the less fortunate.

2017 will also be the year where wiecus even more on howve
conduct transportation of our goodsWe are working on a system
that reducesthe numberof single packages sent to our customers, and
try to increasegeneralefficiency in regards of our distribution.

We are always interesteih ideas that promote greater environmental
responsibility within our line of business, so weelcome any
suggestions from our stakeholders.



