
Enhancing the business contribution
to sustainable growth and 
development in South Africa



NBI Members



A track record of making a difference
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Colleges
Collaboration
Fund

Helping government
re-engineer the criminal 
justice system

A partner in transforming
the tourism economy
and country’s global
competitiveness

A lead agent in driving
the restructuring of 
the technical colleges
sector
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Mobilise business leadership & 
promote dialogue
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Mobilising business leadership for 
sustainable growth & development

Bridging the gap between education and the 
world of work: a responsive FET college system

Energy efficiency: a business case with 
environmental benefits

Building competitiveness and social cohesion: 
supporting SME’s in the value chain

The educational foundation: quality teaching 
and schooling 
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Bridging the gap between education
& the world of work

Partnerships in:

•Mining sector

•Construction

•Steel sector

•Durban South 
industrial basin



JIPSA: The concept

• A Joint Initiative on Priority Skills Acquisition 
(JIPSA) under the leadership of the Deputy 
President; 

• Function as a high level task team to accelerate 
human resources and skills development in 
priority skills areas to support the national growt h 
strategy;

• JIPSA will not duplicate existing structures but 
will set priorities, identify and resolve systems 
blockages.



JIPSA Task Team (JTT)

Chair
• Deputy – President Phumzile Mlambo-Ngcuka

Members
• Minister Alec Erwin (Public Enterprise) 
• Minister Mosibudi Mangena (Science and Technology)
• Minister Membathisi Mdladlana (Labour)
• Minister Fraser Moleketi (Public Affairs and Admini stration)
• Minister Mandisi Mphahlwa (Trade and Industry)
• Minister Masipa Nqakula (Home Affairs)
• Minister Naledi Pandor (Education)



JIPSA Task Team (JTT) cont.

• Mr Pat Davies (Sasol)
• Mr Thulani Gcabashe (Eskom)
• Mr Dennis George (Federation of Unions)
• Mr Bobby Godsell (Anglogold Ashanti)
• Dr Vincent Maphai (BHP Billiton)
• Mr Jaco Maree (Standard Bank)
• Ms Maria Ramos (Transnet)
• Dr Sibusiso Sibisi (CSIR)
• Mr Mike Wiley (WBHO Construction)
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Energy Efficiency Accord

“The Minister 
was powerfully 
assisted by the 
NBI and I pay 
tribute to their 

work…”
Bobby 

Godsell



Voluntary Energy Efficiency Accord



Achievements to date: Measurement & 
Verification

• Guideline produced using 
the International 
Performance 
Measurement and 
Verification Protocol 
(IPMVP) as a basis

• The methodology looks at 
the full M&V cycle

• Economic growth is taken 
into account



Achievements to date: Case Studies

• Eskom’s DSM activities
• Mondi’s Richard’s Bay Plant

- 27% saving in energy-
- 44% saving in purchased 
energy

• Holcim’s improvements at the 
Dudfield Kiln #3 – 15% 
reduction in fuel consumption

• Sasol’s Synthol Reactor
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•
•

EQUIP sponsors

 



Travel & Tourism Programme
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The underlying question:

“Is big business serious 
about small business?”



Advisory Committee in place

• Futhi Mtoba  Deloitte (Chair)

• Stefano  Bologna, United Nations Peet du Plooy, WWF South Africa
• André Fourie, NBI Vic van Vuuren, BUSA

• Paul Kapelus AICC Ishmael Mkhabela, ICDA

• Rudi Dicks, Cosatu Rosemary Noge, Gold Fields
• Dorah Nteo, DEAT Mandy Rambharos, Eskom

• Jerry Vilakazi, BUSA Stiaan Wandrag, Sasol

• Sietse van der Woude, Chamber of Mines
• Tseliso  Thipanyane, Human Rights Commission 

• Prishani  Satyapal  AngloGold Ashanti
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What we said we’d do

• Increase numbers

• Support depth of participation

• Raise awareness in South Africa

• Create a sense of legitimacy and prestige around th e UNGC

• Support a high level of COP



Progress: Increase numbers

GAINED: Old Mutual
Bathabile Holdings
Exxaro
De Beers
NBI

INACTIVE: Barloworld*
Health Management Institute
Waymark Infotech

* Busy with COP



Progress: Increase numbers
Signatories in the making

� NBI sent over 160 letters to CEOs requesting partic ipation

� Signing event in April 2008

� Said yes, but in process of signing:

� ABB, Alexander Forbes, Arcay Corporate Communicatio ns, Axiz, 
Impala Platinum, Richards Bay Coal Terminal, Sanlam

� Considering it:
� ABSA, BAT, Investec, Unilever, UBS

� 17 Companies have said no:

� Reasons include already being a global signatory, s till getting to 
grips with SD, focusing on other initiatives or int ernal goals, or 
holding company must decide.



Support depth of participation
Learning events and relevance in South Africa

� Leaders Summit: Geneva
� SA delegates meeting facilitated by NBI

� Sasol, Eskom, Deloitte, Nedbank, Gold Fields, Mail & Guardian, Old 
Mutual, Harmony Capital, PIC 

� Events in 2007:
� GRI dinner

� PACI lunch

� DRC (with UNGC RLF)
� UNGC Networking event

� Dialogue on role of business in weak governance sta tes (with Freie 
Universitat, Berlin)



Raise awareness in South Africa

� Press release on Leaders Summit (Management Today)

� Quick Brief on Leaders Summit

� Mindshift Magazine article on Leaders Summit

� Networking event

� Quick Brief on Networking event

� Speaker at AICC “Reporting on Human Rights” ReportCo m 
event



Learning and embedding principles

Systematic focus

� Human Rights

� Anti-Corruption

� Responsible business in Africa

� Framework for responsible business



Plans for 2008

� NBI & Unilever: Business in Society: Improving 
impact

� AICC/Human Rights Commission

� UNGC Signing event and workshop on UNGC 
in SA

� Executive Guides

� Desk study on business in Human Rights in SA

� Dialogue with key anti-corruption players in SA

� Dialogue on ISO 26000
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The NBI purpose

� Advocating for good corporate citizenship
and responsible business leadership towards sustain able growth 
and development;

� Mobilising business leadership and resources 
for making a difference;

� Facilitating collective business action and 
critical social dialogue;

� Implementing strategic projects backed by 
independent policy analysis and research;

� Building relationships and trust with 
government, business and key stakeholders
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