PROJECT LAUNCH 
“EMBEDDING HUMAN RIGHTS AT PLACES OF WORK”
The business is an increasingly important part of the human rights and development dialogues, the understanding of business risk for firms, and the mainstreaming of environment, social and governance factors in investment analysis and firm valuation.  

UN Global Compact launched the Project “Embedding Human Rights At Places of Work” on 28th February, 2008.  With the Assistance of Global Compact Regional Office in South Africa lead by Ms Ellen Kallinowsky, this project is funded by GTZ office here in Zambia.  
The Project Launch was well attended by notables such as the UN Resident Representative, 
HE  Mr Aeneas Chuma, representatives from the international community – GTZ- Mr Chris Pain, USA Embassy- Elizabeth Bailey, Finish Embassy-Mr Oskar Kass, Swedish Embassy-Mr Henrik , Germany Embassy-Ms Astrid Ilper , members of the Trade Unions, the Human Rights Commission and participants from various companies representing different sectors economy; mining, agriculture, manufacturing, service industries

In the opening remarks; Mrs Fundanga the Country Coordinator of Global Compact thanked GTZ for providing the seed financial support required for the project and emphasized that Human Rights plays a very critical role in the workplace. It’s a win win situation, if the company takes care of its employees, the employees will in turn perform their duties to the employers satisfaction.  Global Compact would partner with Government, ILO, the unions and the Human Rights Commission to embark on this project.
Mr Gerry Finnegan; the ILO representative in Zambia indicated that ILO is a rights based agency, and its work globally is guided by some 200 International Labour Conventions, and a supportive framework of recommendations and Codes of Practice.

Mr Finnegan informed the participants that today, increasingly we see the convergence of three trends; the globalization of trade and investment, the globalization of communications and the globalization of human rights.  These three trends have led to growing pressure on companies in every corner of the globe to give greater attention to addressing human rights issues.  Workers rights are human rights, and we need to ensure that fundamental workers rights are protected in this globalizing environment.  Women’s rights are human rights, and we need to eliminate all forms of discrimination against women in the labour market and indeed discrimination against people with disabilities, people living with HIV/AIDS and other vulnerable groups.  Children’s rights are human rights, and we need to end all forms of child labour in the workplace.
Mr Choobe read the speech on behalf of the Minister of Labour, in his speech , congratulated Global Compact with this initiative and mentioned that it would not have come at a better time, as more cases of workers abuse were being reported.  He also indicated that, it was not easy for the Labour Ministry to do this alone and urged Global Compact to work with other stakeholders concerned with workers rights , such as the Human Rights Commission, Trade Unions, Transparency International, Workers Compensation etc.
Mr  Kalala the Chairperson of Global Compact also added that Human Rights played a vital role at places of work and urged other Global Compact member companies to welcome this project so as to enhance  Human Rights in their various places of work.   He further mentioned that Human Rights were a vital component of the work place and that most companies  embedding human rights at their workplace are considered legit and can easily do business with international business especially lending organizations.
Finally Mrs Fundanga urged the companies which were present that Global Compact will be getting in touch with them to kick start the project.  
[image: image1.jpg]


[image: image2.jpg]


[image: image3.jpg]



