Global Compact Human Rights Working Group (HRWG)

Summary Report
Deutsche Post World Net Headquarters Building, 
Charles-de-Gaulle-Strasse 20, 53113, Bonn, Germany

22 October, 9:00 am – 4:00 pm

1. Welcome and introductions

Mary Robinson (Chair) welcomed everyone to the meeting.  All meeting participants introduced themselves (see the attached participants list).  

2. Summary report of the last meeting

Mary Robinson summarized the main developments at the last meeting (29 April 2008).  The summary report of the last meeting is available at: http://www.unglobalcompact.org/Issues/human_rights/Meetings_and_Workshops.html
3. Local Network sessions

The morning session of the HRWG was organized around the knowledge fair component of the Global Compact Annual Local Networks Forum (the annual convening of the UN Global Compact’s 80 Local Networks around the world), which was running concurrently with the HRWG meeting.  During the knowledge fair, the Global Compact Local Network representatives chose from a variety of parallel sessions, including one on human rights, held at two different times.  The human rights sessions enjoyed the highest participation rates of all the knowledge fair sessions.  

In the human rights sessions, interested Local Network Focal Points and other representatives joined the HRWG meeting to share their experiences in working with the Global Compact’s human rights principles.  Some Local Networks made formal presentations.  Others made more informal remarks.  The purposes of these two sessions were:

· to provide a platform for Local Networks to share these experiences and learn from each other;

· to enable Local Networks to communicate with the HRWG about what further support they would like from the HRWG on human rights;

· to enhance the knowledge of the HRWG members around how Local Networks are working with human rights in different countries around the world;

· to provide opportunities for HRWG members to share their insights and tools with Local Networks.  

The sessions were conducted under the Chatham House Rule (http://www.chathamhouse.org.uk/about/chathamhouserule/) to encourage Local Networks to be candid about the challenges they experience in advancing business and human rights in their country contexts.  Some Local Networks made formal presentations that they have granted permission to display online.  These included Brazil, Germany and Colombia.  These presentations are available at: http://www.unglobalcompact.org/NetworksAroundTheWorld/Annual_Local_Networks_Forum/VI_ALNF_Bonn.html 
The main elements that one could derive from the presentations, remarks and comments included:

· There is a great deal of interest among many Local Networks in undertaking activities on business and human rights.

· Local Networks run the gamut in terms of the degree to which they have engaged with the topic of business and human rights.  Some have not broached the subject yet at all.  For others, it is a priority topic on which they have already undertaken and/or plan to undertake a range of activities.  These include outreach to other businesses and society more generally; needs assessments of their members; collective advocacy around the 60th anniversary of the Universal Declaration of Human Rights; preparation of background papers; dialogue with home governments; learning and dialogue workshops and training on business and human rights generally or on particular human rights issues; establishing their own informal human rights working groups or taskforces; collaborating with partners, including NGOs, business associations or country offices of UN organizations to establish and undertake human rights initiatives; developing or customizing their own tools; translating existing tools into local languages; inviting business and human rights experts and tool providers to present to them.  

· Some of the challenges Local Networks identified included that there is a need to find the right entry point to broach the subject of business and human rights. A number of the Local Networks felt that there was a need to find better ways of explaining to a business audience what human rights are (especially beyond the labour aspects) and to help them see how human rights issues may become business issues.  

· There was agreement among a number of Local Networks that while there is increasing awareness among business of human rights, there is a high degree of insecurity as to how human rights may relate to their particular business.  Moreover, some Local Networks that have surveyed their participants found that business awareness tended to vary across sectors.  Only a minority of companies were very informed.  The bigger companies tended to be more aware of the issues.  

· Moreover, in some countries it has been extremely difficult to talk about “human rights” at all, including because they are sometimes seen as synonymous with legal claims and because of the particular country’s political context.  A few Local Networks described the challenge of overcoming fear and the perception that human rights is too hard and trying to make the subject more approachable for all concerned.  

· Some Local Networks shared their experience that it is sometimes easier to approach the topic by speaking of the specific human rights issues (e.g. occupational health and safety, inequality of disadvantaged groups, indigenous people and land) rather than using the words “human rights.”  One HRWG participant suggested that such an approach could be broadened to cover other rights by extending the discussion to other related rights.  Another entry point that some Local Networks have found useful is to start the discussions by focusing on what companies are already doing to respect and support human rights.  Yet another approach is to use concepts like respect, living in dignity or other basic concepts more widely used in that country’s context to help explain and learn about human rights.  The key thing is that the core meaning of the human rights is kept the same.  The language used to convey them is less important.

· Reference was made to the new publication Human Rights Translated, which explains in lay terms what the rights in the two main human rights conventions mean in practical terms for business with practical examples of how the rights become business issues.  The publication is available in electronic and hardcopy form from IBLF, Castan Centre, OHCHR and the GCO.  People interested in translating the publication are invited to contact Lucy Amis of the IBLF (lucy.amis@iblf.org). 

· One HRWG member shared that going company by company to try to explain human rights can be arduous.  A more promising and scaleable approach may be engaging with trade associations and adopting a sectoral approach.  

· A number of the Local Networks have found that working with partner organizations with relevant expertise has been very productive.  One Local Network shared that they have a representative of a human rights NGO on their steering group and that this has been productive for them in ensuring that the quality of their human rights-related activities.  Their Network member companies also value the opportunity to engage with NGOs in a constructive environment.

· Many Local Networks face resource and capacity constraints and could use more support.  One related dilemma is how to use these scarce resources – specificity as to issues and sectors may bring more value, but means being selective and thus foregoing attention to other issues and sectors.

· It was suggested that some of the National Human Rights Institutions, particularly those already experienced in working with business (see below for a list; for a list of all NHRIs visit: http://www.nhri.net/menu.asp?PID=31), could be a useful resource for some Local Networks.

· The need to help capacitate local organizations and entities was mentioned.  The Danish Institute for Human Rights shared an example of how they had done this in South Africa recently.

· It was also suggested that in some countries the government of the country concerned might be able to assist in some way.  Although, one Local Network shared its experience that sometimes government institutions do not see business as relevant actors.

· Local Networks are sometimes looking for business and human rights speakers for events.  They were encouraged to approach the GCO and HRWG for ideas.

· A number of the HRWG members offered to share their tools and expertise with the Local Networks that presented or made remarks in the session and exchanged contacts with Local Network representatives. 

· The lack of availability of materials in languages other than English is a challenge for many Local Networks.

· One Local Network shared that sometimes NGOs and business have different ways of speaking about things, but that this does not mean that there are not common interests or common issues that can be worked on.   If one can find the points of common interest, it may be easier to have constructive dialogue.  Local Networks can be a safe space that may make such dialogue easier.  Mary Robinson added that dialogue about human rights can be a way to rebuild trust and social cohesion.

· A question was asked about the role of trade unions in Local Network human rights activities.  One civil society human rights expert said that while it is very valuable to include trade unions, sometimes it cannot be done right away because the existing relationships between business and trade unions may be divisive.  The same is true of relationships with civil society in some instances.  (NB. The Global Compact is a multi-stakeholder initiative and Local Networks are explicitly encouraged to work towards mirroring the global composition of the initiative by engaging with civil society, local labour organizations and employer organizations, even if this does not occur in the early stages of the Local Network.)

· Some Local Network Focal Points shared their perspective on the question of engagement or divestment under international pressure.  The question was raised whether people within such countries are better or worse off if the more responsible businesses are pressured to leave.   International Alert’s Red Flags publication http://www.redflags.info/  was referenced as a useful resource in helping companies to understand what companies should not do.

· There was discussion of the degree to which Local Networks in industrialized countries were focusing on activities only in developing countries or emerging markets or also focusing on activities in the home countries.  A number of these Local Networks are focused more on the overseas activities of their members and their suppliers.  The rationale given was that this was seen as the value added for members as they have other fora for exploring home country issues and/or these were seen as less challenging.  Nevertheless, a couple of HRWG members emphasized the importance for companies of not overlooking issues at home, including relating to migrants, diversity etc.  Human rights are important business issues everywhere not just in overseas operations.  On the other hand, another HRWG member saw it as a positive development that multinationals were paying attention to their human rights record overseas since a persistent challenge has been the fact that some companies operate to different human rights standards in host countries when compared with their home countries. 

· Some Local Networks mentioned the difficulty of measuring or tracking performance on human rights when compared with other areas of the UN Global Compact, such as the labour principles.  Where there are clear indicators, their experience has been that it is easier for companies to make progress.  Even where there are indicators, it was acknowledged that while these can be a good starting point, they are not an exact science.  

· The Business Leaders Initiative on Human Rights (BLIHR) (www.blihr.org) work on identifying essential steps for business on human rights was referenced.  

· Some other ideas that were mentioned as to how the GCO and HRWG could support Local Networks in their efforts on business and human rights included: provision of more sector specific guidance on business and human rights; more real life cases; more good practice responses to specific human rights and business dilemmas; foster more dialogue between companies and NGOs on such dilemmas.  In this context, the decision of the HRWG, made at its last meeting, to function as a forum for endorsing good practices was mentioned, as was the new solutions forum on persistent human rights dilemmas for business that the UN Global Compact and Maplecroft will launch later in the year.

· It was noted that there are already a number of business and human rights tools, but that implementation remains a challenge.  A description of and links to a number of business and human rights tools can be found on the Global Compact website at: http://www.unglobalcompact.org/Issues/human_rights/Tools_and_Guidance_Materials.html a shorter list of a few main business and human rights tools can be found at: http://www.unglobalcompact.org/docs/issues_doc/human_rights/Resources/Attachment_2x_A_way_to_use_the_tools_and_guidance_materials_271008.ppt.  These include an OHCHR/UNGC elearning tool providing an introduction to business and human rights.  For risk assessment, the most widely used business and human rights tool is the Danish Institute’s Quick Check/Human Rights Compliance Assessment tool, which is a self assessment tool that helps a company to identify risks and prioritize them.  Some other tools that Local Networks and their participants may find helpful in identifying and managing human rights risk were SEDEX www.sedex.org.uk a supply chain management tool and Maplecroft risk maps http://maps.maplecroft.com/, which can also help companies to prioritize what to address.

· There was some discussion of the role of the Local Networks vis a vis CSR managers.  Some of the Local Networks mentioned that they feel that part of their value is in providing rationales and arguments that the CSR managers can use inside their own organizations to help change to happen faster and more easily.  In addition to the role of CSR managers, a HRWG member mentioned the important role of the leadership in a business if change is to happen in a sustainable way.  Another HRWG member mentioned that in BLIHR’s experience in developing one of its tools, it has been helpful to have companies represented by people in different functions across the organization. 

· One Local Network mentioned that it can be hard to quantify the impact of Local Network activities on any topic because the feedback they get is generally only anecdotal and people do not necessarily report back when they follow up on leads and contacts obtained during Local Network events.

· Some other information resources mentioned for Local Networks or companies that have the desire and capacity to delve into more detail on topics like the avoidance of complicity were the recent International Commission of Jurists report on complicity http://www.business-humanrights.org/Updates/Archive/ICJPaneloncomplicity and the new portal launched by the Business and Human Rights Resource Centre where information about business and human rights lawsuits were mentioned http://www.business-humanrights.org/microsites/Portal/Home.  

· A member of John Ruggie’s team mentioned the grievance mechanism wiki that they are establishing www.baseswiki.org that will provide information about all types of non judicial mechanisms available for the resolution of human rights and business disputes.  Having an effective corporate level grievance mechanism is a key way to manage human rights risk before issues become major disputes.

4. Update on the SRSG’s new workplan and mandate

Lene Wendland from the Office of the UN High Commissioner for Human Rights provided a summary of SRSG John Ruggie’s current mandate and work plan.  These are available at: http://www.business-humanrights.org/Updates/Archive/SpecialRepresentativeMandate
Christine Bader of Team Ruggie elaborated on the work being done under the mandate relating to the fleshing out of the business responsibility to respect human rights.  One element of this workstream involves reaching out to organizations who have adopted principles and standards of relevance to understand better the process they undertook and related challenges and successes.

A number of the HRWG members mentioned how their organizations have been cooperating with SRSG Ruggie and his Team and how they are supportive of this work.

5. Update on HRWG sub-groups 

The HRWG as a forum for good practices

Lene Wendland reminded the HRWG that it agreed at its last meeting to become a forum for the endorsement of good practices.  See:  http://www.unglobalcompact.org/docs/issues_doc/human_rights/Human_Rights_Working_Group/29Apr08_3_Revised_Clearing_House_for_Good_Practice_proposal_final.pdf for the agreed elements that a good practice would need to satisfy.  Good practice proposals could come from a variety of sources e.g. proposals to the HRWG, outputs of the Institute on Human Rights and Business, write ups of the results of the UNGC-Maplecroft solutions forum (to be launched later this year).  Following the expression of interest in the topic at the last HRWG meeting, a qualified volunteer is currently being sought by the GCO to write up a draft good practice relating to how establishing stakeholder panels to monitor human rights issues can make a positive contribution to building better community relationships.

One possible set of practices presented at the meeting for consideration related to the pharmaceutical sector.  Prof. Dr. Klaus Leisinger presented a paper that he has developed on this topic.  He referenced the fact that more sectoral approaches are needed as they bring an added very valuable dimension to business and human rights.  One of the challenges for the pharma sector on human rights relates to Article 25 of the Universal Declaration of Human Rights – the right to an adequate standard of living which includes access to health care.   He referenced the fact that 2.5 years ago there had been an effort to bring together a sectoral group to make progress on what could be an appropriate approach to the topic of access to medicines, an important component of the right to the highest attainable standard of health.  This attempt failed in his opinion because the pharma industry did not have a coherent opinion.  Since then, a UN Special Rapporteur on the right to health released a report and guidelines on this subject.  In his assessment, these have not helped the situation.  The paper prepared by Dr. Leisinger represents a new attempt to reach a coherent position.  A number of companies have already indicated that they would support the paper.  The next step is for this paper to be presented to the industry association with a view to securing even broader support.  If and when that is obtained, it could be made available to other stakeholder groups.  

The CEO statement

John Sherman presented an update on the CEO statement for the 60th Anniversary of the Universal Declaration of Human Rights, which is to appear in all editions of the Financial Times on 10 December in the six UN official languages.  There had been a lively discussion and a number of good suggestions of amendments to the language, but it was ultimately decided to go with the original text to enable the broadest possible sign on.  Around ten CEOs from companies who have representatives in the HRWG had already agreed to sign.  The statement will shortly be circulated to all Global Compact participants with an invitation to sign on.  For the statement to achieve its goal of helping to mark human rights as a mainstream business issue around the world, it will be essential that the statement attracts the interest of CEOs from a variety of sectors, from large and smaller businesses, and from a diverse range of countries.

The possibility of posting the statement on the GC website with more signatures was raised.  This was seen as an option that could be rolled out later.

Some Local Networks are planning to take the statement as a basis and bring in their own national context and publish the statement locally.

Thank you to the following members of the HRWG that participated in the sub-group that developed the statement: John Sherman, Simone Alaya, Laurent Corbier, and Sir Brian Fall.  Note: The draft statement and the CEOs that have expressed interest in signing it are at http://www.unglobalcompact.org/Issues/human_rights/CEO_Statement.html.  [NB. The deadline set for indicating CEO support for the statement that will appear in the Financial Times has passed.  However, the plan is to continue to add names to the website.]
Embedding Human Rights in Business Practices III

Ursula Wynhoven from the GCO presented an update on this sub-group, which is comprised of members of the HRWG that agreed at its last meeting to form an Editorial Board for this human rights case studies series co-published by the GCO and OHCHR.  Following discussion in the sub-group, the Global Compact’s case study guidelines http://www.unglobalcompact.org/docs/issues_doc/human_rights/Resources/Business_Case_Studies_Guidelines_17_Jun_08.pdf  have been updated to include a more robust peer review.  A call for case studies, case authors and peer reviewers has also been prepared.  Cases proposals have begun to be solicited from companies.  The first proposal for a case has been submitted to the Editorial Board for review and more proposals will be forthcoming for review in the coming weeks.  Additional proposals for case studies are welcome and can be sent to lee21@un.org.

The members of the Editorial Board are Scott Jerbi, Monique Oxender and Dean Cycon.  Lene Wendland, OHCHR and Ursula Wynhoven, GCO participate ex officio.

5. Recent developments and upcoming activities in business and human rights

One objective of the HRWG is to enhance synergies and cooperation and avoid duplication with other initiatives on business and human rights.  What follows is a brief summary of some of the major developments and upcoming activities.  Where relevant, links and contact names are provided to where one can obtain further information.

Institute for Human Rights and Business 

John Morrison and Salil Tripathi presented an update on the Institute for Human Rights and Business (www.institutehrb.org), which is being established as a formal entity following a two-year consultation process.  Mary Robinson will chair the Institute’s Board for the first two years.  The Institute is keen to establish a good relationship with the UN Global Compact and others in the field of business and human rights.  Chris Marsden will be the Deputy Chair of the Board.  John Morrison is its Interim Director and Salil Tripathi has been appointed the Institute’s Interim Policy Director.  Scott Jerbi is advising Mary Robinson and the Institute’s Board.  The steering group which undertook the consultation process comprised human rights and business experts from a variety of stakeholder groups.  It has undertaken two pilot projects thus far, which were dialogue sessions on the right to water (D.C.) and the right to a living wage (London), respectively.  A third pilot is being planned to take place in India on human rights and land issues next year.  The dialogues take place under the Chatham House Rule and produce an opinion piece that seeks to clarify the issues and expectations relating to the right. The Institute has had initial commitments of funding from a number of foundations, companies and other donors.  It will advertise its available staff positions shortly.  The Institute will begin to operate next year based in London. 

NHRIs agree to establish a Business and Human Rights Working Group 

Margaret Jungk (mju@humanrights.dk) of the Human Rights and Business project of the Danish Institute for Human Rights shared that national human rights institutions (of which there are 60 around the world adhering to the Paris Principles) considering the establishment of a business and human rights working group within their national human rights institutions (NHRI) network.  [NB. The NHRIs have since decided to establish the network.] Each NHRI’s primary function is to help their national government live up to its human rights commitments.  They provide human rights advice to their national government and have a complaint mechanism for the handling of human rights disputes.  They are independent of government but funded by government.  Among other things, it is anticipated that this group once created will be able to speak on business and human rights matters with a good amount of weight.  She shared that the level of capacity and expertise of these NHRIs on the topic of business and human rights varies.

Lene Wendland from the Office of the High Commissioner for Human Rights (OHCHR) shared that a recent survey of the NHRIs revealed that around 30 of them have some level of engagement with the private sector.  Around half of this number look at both home and host country aspects of the topic.

Margaret Jungk added that five of the NHRIs are most advanced in working with business.  Some other NHRIs have a more activist approach.  A list of all NHRIs can be found at: http://www.nhri.net/menu.asp?PID=31
John Morrison of BLIHR shared that he has been impressed by the level of interest in business and human rights among African NHRIs.

Latest developments the concerning Business Leaders Initiative on Human Rights (BLIHR)

Kathryn Dovey of the BLIHR (www.blihr.org) shared the current status of that initiative involving 14 companies.  It is due to conclude in March 2009 after six years of work.  A major product that the group is working on is the next version of the Guide to Integrating Human Rights into Business Management (the previous version is at: http://www.unglobalcompact.org/docs/issues_doc/human_rights/Resources/guide_hr.pdf).  Parts of the revised Guide will be made available at the Business and Human Rights event in Paris on 4-5 December 2008.  The remainder will be ready by the end of the year.  The revised BLIHR matrix is a key part of the Guide.  The full version of the Guide will be available in March 2009.  BLIHR have also been developing emerging market case studies.  Some of these will be presented in draft form at the Paris event.  Discussions are ongoing about what will happen after BLIHR.  However, it may be succeeded by a more global leadership platform for companies around the world, with a special focus on creating opportunities for engagement for companies based in developing countries and emerging markets.  

Mark Hodge of BLIHR added that the purpose and modalities of a successor initiative would be different and distinct from the existing BLIHR.  Moreover, interviews with the BLIHR members have shown that they value highly their participation in BLIHR from a personal and professional perspective and that they have also seen the platform as an opportunity for thought leadership.   It is likely that there will be some modalities for the existing BLIHR members to continue to engage particularly around key themes.  Mark indicated that there is a lot of interest in exploring how a successor initiative to BLIHR would relate to the UN Global Compact and its Local Networks.  Discussions with the GCO, which is very open to this, are ongoing.

Mary Robinson added that she has the sense that BLIHR will have achieved its purposes by March 2009 and that she sees the value in moving to a different approach focusing on more intensive engagement with business leaders in emerging economies and within specific industry sectors. 

UNEP FI Human Rights toolkit revised

Rob Tacon, Chair of UNEP FI, shared that UNEP FI has revised its human rights toolkit for the financial community after a year long test and trial phase.   It is available at www.unepfi.org/humanrightstoolkit.  It is aimed at frontline relationship managers and looks at human rights issues from the perspective of a number of different sectors. 

Human Rights Reporting project

Bastian Buck (buck@globalreporting.org) of the Global Reporting Initiative (GRI) presented this GRI, Realizing Rights, UNGC Human Rights reporting project [http://www.realizingrights.org/?option=content&task=view&id=362&Itemid=104].  It is inspired by the fact that research has shown that human rights reporting lags behind other aspects of reporting.  The project includes a call to action to companies to commit to improve one aspect of their human rights reporting.  Note: This invitation was sent to all GC participants in the same letter inviting CEOs to sign the CEO statement.

Global Compact – Maplecroft Solutions Forum project

Alyson Warhurst of Maplecroft introduced this dilemmas-focused project.  It will be launched later in the year and will be explained in more detail at the next HRWG meeting.  When launched, it will include a wide invitation to participate in a dilemmas-focused, multi-stakeholder solutions forum aimed at identifying good practices from different stakeholders’ perspectives in response to a number of dilemmas businesses face on human rights.  Its focus is on human rights risk for business and makes use of Maplecroft’s expertise in mapping human rights risk etc.  The project will seek to build on other work, while respecting the ownership of that work.  It will also seek to reinforce the protect, respect and remedy framework advocated by the SRSG. 

Human Rights Translated and Guide to Human Rights Impact Assessment

Lucy Amis of the IBLF introduced the new publication Human Rights Translated – a collaboration between IBLF, Castan Centre, OHCHR and GCO.  It is a desk reference for business people elaborating and explaining in lay terms how each of the rights in the two main human rights covenants can become business issues.  It offers real life examples of how the right posed a risk and/or opportunity for a business and suggests practical actions that businesses can take to manage the risk/seize the opportunity.

Lucy also introduced the recently launched second phase of the Guide to Human Rights Impact Assessment.  It is a collaboration between the IBLF, IFC and GCO.  This guide, introduced in 2007 in road-testing format, is currently being road-tested by a number of companies.   The tool was referenced in SRSG John Ruggie’s work.  Interested persons should contact Desiree Abrahams from IBLF (Desiree.Abrahams@iblf.org) or Yann Wyss from the IFC (YWyss@ifc.org).

A HRWG member enquired about when to use the Danish Institute’s Human Rights Compliance Assessment and when to use the Guide to Human Rights Impact Assessment.  NB. Oxfam is currently preparing a study comparing and contrasting the different impact assessment tools.

Stand up against poverty

Mary Robinson shared that over over 100 million people in over 2,000 events across more than 100 countries registered to Stand Up and Take Action against Poverty and for the Millennium Development Goals, from October 17-19, 2008.  More information is available at http://www.standagainstpoverty.org/en.

International Seminar on Business and Human Rights

This event, taking place in Paris on 4-5 December, will be the world’s largest ever business and human rights event.  It is focused on identifying what taking a rights-based approach to a particular challenge can contribute.  Other elements of the event include a reception on 3 December, a Leaders Breakfast on 4 December and tools marketplace.  More information about the event, which all are invited to participate in, is available at: www.anniversaryseminar.org 

Drive for Human Rights Policy Statements

Mauricio Lazala from the Business and Human Rights Resource Centre mentioned the joint project they have launched with Realizing Rights to encourage more businesses to develop human rights policy statements and to share then with the Resource Centre for posting on the web.  The campaign included a letter from Mary Robinson to many companies.  The campaign has helped increase the number of policies available at http://www.business-humanrights.org/Documents/Policies to 230.  The letter recently sent to all Global Compact participants encouraged participants to participate in this drive.

Every Human Has Rights Campaign

A reminder about the Every Human Has Rights Campaign was given.  More information is available at www.everyhumanhasrights.org.  The campaign has enjoyed a lot of corporate support in terms of efforts to help promote this drive to get individuals to pledge their support for the Universal Declaration of Human Rights. 

6. Other business

Mary Robinson welcomed Georg Kell, Executive Director of the GCO, who had joined the meeting.  Georg Kell thanked the HRWG members for their dedication to human rights and business and for their service to the UN Global Compact.  He encouraged its members to get involved in sub-groups and initiate projects.

Mary Robinson expressed her strong viewpoint that the full normative framework of the Global Compact should be reflected in everything that the GCO works on.  Mary Robinson referenced the CEO Water Mandate, and the recent UN Private Sector Forum, a CEO level meeting that took place at UN Headquarters in September 2008 as one of the side events to the UN General Assembly’s review of the Millennium Development Goals (MDGs) in which she felt the human rights principles of the Global Compact had not been adequately discussed given their relevance to these subjects.  Mary Robinson also referred to the recent publication on food sustainability prepared for the latter event as an example of where human rights analysis and discussion should have been featured in some way beyond a general reference to the Global Compact principles. 

Georg Kell apologized. He agreed on the need for further dialogue and action to ensure that the substance and spirit of the GC human rights principles are appropriately integrated into all GC initiatives, including actions in support to wider UN goals.  He clarified that the GCO was only one of the UN conveners of that event, whose agenda was developed in conjunction with the UN’s Food Crisis Team.  The GCO’s engagement was under its second objective: fostering collective action and partnerships in support of UN goals, such as the MDGs.  The publication (available at: http://www.unglobalcompact.org/docs/news_events/9.1_news_archives/2008_09_24/food_sustainability.pdf) is meant to offer an array of practical examples of how different companies around the world are helping to contribute to food sustainability with a view to inspiring other companies.  The UN agencies, selected by the UN’s Food Crisis Team Secretariat, led roundtables at the event and provided the content for their respective section of the publication.  While the OHCHR had not been one of those agencies, an offer had been made to the OHCHR to comment on the draft publication, however, inadvertently, that offer had not been followed through.  

7. Next meeting of the HRWG

The next formal meeting of the HRWG will take place in conjunction with the Global Compact’s Annual Local Networks Forum in Istanbul, Turkey on 9-10 June 2009.  We are currently exploring whether there is an opportunity for the HRWG to meet in the context of another event before then.  

Kindly send any comments on the draft HRWG report to Sunok Lee (lee21@un.org) by 22 December.  Please also feel free to send to comments and suggestions relating to the HRWG more generally.
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