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	Summary of Main Decisions:

· We reviewed and adopted a proposal by the Office of the UN High Commissioner for Human Rights outlining how the HRWG could function as a legitimizing forum to recognize good practices on addressing human rights relevant issues and recommend them to Global Compact participants and other companies.  A number of HRWG members volunteered to be part of a sub-committee that will be responsible for receiving and reviewing proposed good practices and making recommendations to the HRWG on whether these are of sufficient quality to be endorsed by the HRWG.  Two examples of promising practices that were discussed were:
· External independent stakeholder panels established to help improve community relations in the extractive sector and beyond.  Experience of such panels suggests that they can support company efforts to address human rights and development issues when the company does not have sufficient internal expertise.  The composition of the panel is important and should be tailored to the context. It was suggested that some companies wanting to establish such panels might seek advice from members of the HRWG including as to suggestions for panel members.
· The value of multi-stakeholder approaches in tackling complex challenges like child labour. Such initiatives can help build local ownership of a problem and its solution and avoid the risk of paternalism.  
· An Editorial Board was established for the next edition in the series Embedding Human Rights in Business Practice III, which is co-published by the UN Global Compact Office and the Office of the High Commissioner for Human Rights.  A number of HRWG members volunteered to be part of the Editorial Board.

· There was support for the idea of developing a short text that CEOs from Global Compact participating companies from around the world could sign to place in a major business newspaper in December 08 to help commemorate the 60th anniversary of the UDHR and emphasize its universal relevance for business everywhere.  A number of HRWG members volunteered to help carry this idea forward. 



OPENING & WELCOME
Mary Robinson opened the meeting, thanked everyone for coming and WilmerHale for their hospitality in hosting this HRWG meeting. She invited Robert Kirsch of WilmerHale to make some remarks.

Robert Kirsch welcomed participants and presented to the group an example of the pro bono human rights work his firm is undertaking. In particular, he gave an update on a well-known case involving Algerian civilians who were arrested in Bosnia several years ago and have been detained in Guantanamo Bay.  The case is currently before the US Supreme Court on the issue of whether the men have the right to habeas corpus under the US Constitution and, if so, how they may exercise that right. 

In her opening remarks, Mary Robinson expressed her expectation that arising out of this meeting concrete work streams should take shape and that the Working Group would move ahead on specific objectives. Since human rights is one of the areas that GC participants have identified as the most challenging to implement, the HRWG is being looked to for leadership.  It is important not to miss this opportunity to influence the scaling up of business and human rights implementation efforts around the world. 

Participants were invited to introduce themselves.

SESSION 1 - REPORT BACK FROM HRWG MEMBERS AND UNGC STAFF

In this segment of the meeting, HRWG members were invited to report back on recent human rights developments within their organizations.  The Global Compact Office (GCO) also provided an update on some recent business and human rights developments to which the HRWG had contributed, and on its workstream on business, conflict prevention and peace building.
Human rights policies

Lucy Amis mentioned that the International Business Leaders Forum has been trying to encourage more companies to have human rights policies and is exploring the possibility of running a campaign.  Mary Robinson enquired whether this was something that could produce results by 4th December in time for the major business and human rights event in Paris to mark the UDHR 60th anniversary.  Lucy thought it might and will follow up.  

Improving relations with local communities

Helen Macdonald mentioned that, in response to a shareholder resolution, Newmont Mining has been reviewing its relationships with local communities. They selected five mine sites and sent in external assessors to assess the relationship with the relevant local communities across a range of issues. An external advisory panel comprised of NGOs and others, including a local community member, has been established. It is advising how to conduct the research and has the right to write and publish a response on the process. A lot of experience about this process is being gained along the way.  It is a new approach and a promising opportunity to improve relationships with local communities given that one of the biggest risks for a mine is its potential impact on the their enjoyment of economic, social and cultural rights.  

Chris Jochnick of Oxfam, one of the NGO representatives on the panel, was present and was asked to express his view on how the process has been going.  Chris indicated that, while there had been some bumps, the process has been transparent and the panel has been empowered to speak to the Board and be independent.  The process is ambitious and innovative and has been well-received.  He hoped that it would stand out as a model. 

Sir Mark Moody-Stuart expressed his support for this kind of exercise.  Anglo American has set up such external panels for some of its joint venture projects, including in Colombia.  The panel was given complete freedom to look at what the mine was doing and what could be improved.  Anglo American has found it to be a valuable method of addressing issues.  Critics of the company also appear to be satisfied.  

Given that two good examples of using external panels to help improve community relations had been presented, Mary Robinson raised the issue of whether the HRWG could take this issue further and perhaps recommend it as an example of good practice. Perhaps the HRWG could even help to identify panel members for companies that wanted to establish such a panel.   

Sir Brian Fall suggested that the ICMM (International Council on Mining and Metals) be involved on this issue to help develop the idea further.  He agreed that there would be value in raising awareness of the fact that the practice had been tried.  On the selection of panel members, he emphasized that profiles of appropriate panel members would likely differ according to different contexts and to bear this in mind so as to avoid a ‘one size fits all’ approach. 
Helen Macdonald suggested that the practice could be a good example for the proposal that the OHCHR has made about the HRWG as a legitimizing forum for good practice.  She stressed that the practice may have relevance for other sectors too, not just the extractive sector. 

Laurent Corbier also emphasized a case by case approach.  Areva has also experimented with bringing in external people.  In his experience, the composition of the panel is very important.  It needs to be customized to the situation. 

A developmental multi-stakeholder approach to tackling child labour

David Croft offered an example from outside the extractive sector of the benefits of engaging a multi-stakeholder group to tackle a human rights challenge.  This was the engagement in Ghana with cocoa farmers to tackle child labour in that sector.  A multi-stakeholder group has been established composed of companies, governments, farming representatives, UNDP, and international NGOs to try to establish a more concrete development programme to tackle the underlying causes of child labour.  This collaborative approach has been very successful.  One lesson learned is that government and NGO engagement has been key.  Companies are not expert in human rights or development, thus involving others with expertise in these areas is crucial.  Building local ownership is also essential and would not have been possible without the support of this multi-stakeholder group.  The company regards the experience as very positive.  It has brought new and different perspectives to the challenge and has helped to avoid the potential for paternalism.  The company has learned that certification alone does not solve the problems.  The key is how to link up the activities in order to have a comprehensive approach. David Croft also referred to the International Cocoa Initiative, which is a model equally applicable to other sectors.  It has a board that is half industry and half civil society.  
Marika McCauley Sine offered Coca Cola’s experience in the sugar cane industry and suggested that it would be very useful if the UN could provide guidance on how business could play a constructive and sustainable role on issues such as child labour.  In their experience there is not a lot of practical guidance available.  The guidance that exists is mostly oriented to government and multilateral audiences.  It entailed having to read through many pages to glean the guidance for business.  It would be particularly useful to have guidance offering a range of approaches depending on the scale of the company’s exposure to the issue.  

Mary Robinson suggested that these experiences might form the basis of a HRWG good practice note on child labour.  

Business and human rights tools

Simone Alaya mentioned that OMV has been using the BLIHR matrix, a business and human rights tool, which they have customized to their own needs.  They asked the Danish Institute for Human Rights to develop questions combined with the matrix so that the company can use them in visiting some of the countries (Pakistan and Yemen) where it has operations.  They have also been carrying out security forces training with human rights experts in a number of countries where they are operating.

John Morrison spoke about the new version of the BLIHR/GC/OHCHR Guide to Integrating Human Rights into Business Management, which is already in development.  The draft will be shared with the Human Rights Working Group and inputs are welcome.

Good practices in the supply chain 

Monique Oxender mentioned that in an effort to promote human rights throughout the supply chain, Ford has been putting in place soft contractual obligations with its suppliers to work with Ford on the development of human rights policies and practices.  Forty suppliers have been engaged thus far, and there is a target of sixty by the end of year.  It is providing its suppliers with tools and resources to operationalize these policies.  Mary Robinson welcomed the example, commenting in particular on the importance of good practice in supply chains.

Security and human rights

Ana Maria Gomez and Margarita Diez spoke about the development by Isagen of guidance in Colombia on human rights and security.  These are similar to the Voluntary Principles (VPs), but are also for other sectors in addition to the extractive sector.  A multi-stakeholder approach is being used, working with parts of government, national and international companies, NGOs and unions.  Mary Robinson welcomed the development and commented in particular on the value of engaging with trade unions.  

Bennett Freeman mentioned that when the VPs were developed, there was the hope that they would be applicable to other sectors.  He gave credit to the convening power of the GC on this issue.  Discussions in Colombia on how to do a non extractive spin off of the VPs have been helpful.  This initiative is also an illustration of how standards developed in one sector can be adapted to suit other sectors. 

Helen Macdonald mentioned that at a recent plenary meeting for the VPs, they spent an hour on the Colombian context confirming that there is an important initiative occurring there.  She proposed that the GC have a case study of that particular example as it is a good example of collaboration.

Grievance procedures

Helen Macdonald brought to the HRWG’s attention that the ICMM has worked on a number of human rights issues including grievance procedures.  This might have value for other sectors and could feed into the GC.  

Collective action within an industry

Sara Broadbent of Seagate Technology offered the example of the Electronics Industry Citizenship Coalition, which has developed a code of conduct.  

Global Compact Office updates

Ursula Wynhoven of the GCO offered some examples of initiatives to which that the HRWG had already contributed and thanked members for their inputs.  These included the letters co-signed by the UN High Commissioner for Human Rights and the Executive Director of the GCO urging participants to help commemorate the 60th anniversary of the UDHR by undertaking further action to support, respect and promote human rights; the recent Compact Quarterly edition on human rights (www.enewsbuilder.net/globalcompact); outreach to and support of Global Compact Local Networks on human rights; inputs to the GCO’s guidance on communicating progress and its annual survey to participants; and guidance on how to use some of the main business and human rights tools.  

On the case study series jointly published by the Global Compact Office and the Office of the UN High Commissioner for Human Rights, the GCO invited HRWG members to join an Editorial Board for the next edition of the publication.  The GCO and OHCHR would like to elevate the status of the series, make it more robust, improve the case study methodology and promote more dialogue around the case studies and to what extent they describe good practice.  Editorial Board members could help review the case study methodology together with representatives of the Principles for Responsible Management Education to help make the methodology more useful for business; be scouts for examples; help identify case authors and peer reviewers; and help devise ways to make the case studies more dynamic so that more learning can be extracted from them.  In this way, they can be more effectively used in Local Networks and business school contexts as well as by individual businesses.  Volunteers for the Editorial Board included Cody Sisco, Helen Macdonald, and Dean Cycon.  Additional members are welcome.
Melissa Powell of the GCO presented an update on the GC’s activities on business and conflict.  Since 2001, the GCO has been working with partners to develop tools and guidance materials for business.  It is now reenergizing these efforts.  Among other recent activities are working with International Alert and American University to develop a survey to take stock of policies and practices that companies have adopted and what more is needed.  The GCO will share the results with the HRWG as soon as they are available.  It is also working with the Principles for Responsible Investment (PRI) on the issue of what constitutes responsible investment in weak states.  There is an interest in establishing a working group with PRI signatories and companies to develop tools to better articulate what constitutes good practice in this area.  The GCO is also working with the UN Peace Building Commission to take forward recommendations from the public policy publication Enabling Economies of Peace.  The GCO has been working with multi-stakeholder partners on the launch of a Global Compact Local Network in Sudan to create a platform for participants to look at how they can make a positive contribution to peace and development.  The GCO has hired an expert on the ground in Sudan to facilitate this process.  Finally, Georg Kell wrote a letter to the NGO Dream for Darfur indicating that the GCO would welcome a message from companies to the Security Council urging them to fully implement resolution 1769 to end the violence in Sudan.  

Heather Grady mentioned that Realizing Rights has been working with the Government of Liberia on a meeting on Decent Work to take place in September 2008, and a March 2009 International Colloquium for Women Leaders incorporating the theme of the Economics of Insecurity and decent work.  The theme of decent work is a priority for the government of Liberia and Realizing Rights would welcome participation from companies in the HRWG.

Simone Alaya mentioned that IPIECA has just released a guidance note on business and conflict.  The GCO is aware of this.

SESSION 2 – CHALLENGES AND OPPORTUNITIES OF THE HRWG

In this segment of the meeting, the CEO of a small business spoke about how to engage small and medium sized businesses (SMEs) on business and human rights; representatives of the US Global Compact Network reflected on their event the day before; the Office of the UN High Commissioner for Human Rights put forward the latest version of the proposal for how the HRWG could function as a legitimizing forum to recognize good practices on addressing human rights relevant issues; and an update was presented on the consultation process for the establishment of a business and human rights institute.
Remarks by the CEO of Dean’s Beans, an SME 
Dean Cycon offered a perspective on how to engage SMEs on business and human rights.  He reminded the HRWG that the majority of businesses are small businesses and that, collectively small and medium businesses have at least as much impact as the larger players.  SMEs should thus be listened to and spoken to.  Smaller businesses, usually having flatter corporate structures, can often effect change faster than larger organizations and are also less prone to the problems of marginalization or “ghettoization” of human rights concerns within only one department.  However, SMEs also face challenges.  They need cost effective solutions.  They need help in the formulation of practices and policies even if they do not adopt them in toto.  They need to rely more on labeling organizations, certifiers, other partners, etc.  He said he would like to work on getting SMEs more involved in the Global Compact.  Dean Cycon also spoke about some of his company’s initiatives aimed at advancing economic, social and cultural rights in the communities in which he sources his coffee.

Helen Macdonald said that one could learn a lot from Dean about community development.  Dean offered that people are welcome to travel with him on his visits to companies and communities around the world. 

Reflections from the US Network on their business and human rights event (Harvard, 28 April 2008)

Sara Broadbent and Cecily Joseph reflected on the event held the day before.  They expressed appreciation for the HRWG’s participation.  They were not sure how popular the topic was going to be and were overwhelmed and encouraged by the response.  Sara and Cecily reflected that the network used to be a business group only.  However, more recently, they have been inviting different people to the meetings, including NGOs and international visitors.  They also changed the format of the meetings to do ‘deeper dives’ into topics.  They realize that they have not, as yet, engaged trade unions, but would like to do so moving forward. Mary Robinson suggested that they share their experiences with the other GC Local Networks engaged in business and human rights activities this year.  This is already planned.  Mary Robinson indicated that she would be particularly supportive of having trade union representation.  

The UNGC as a legitimizing forum
Lene Wendland of the OHCHR presented the revised draft proposal for making the HRWG a forum for the recognition of good practices. The proposal was first introduced at an earlier meeting and has been refined taking account of feedback already received. In a nutshell, the idea is that the working group could have as one of its functions to be a forum to recognize good practices on addressing specific human rights relevant issues.  The good practices do not come out of thin air.  They come as a result of what is happening through real world experience.  Instead of prescribing how the good practices arise, a lot of space should be given to allow for the creativity to develop proposals.  To ensure consistency, however, certain key process elements should be present.  These include: transparency; multi-stakeholder buy in (even if the practice is developed initially by a company or companies alone); clear articulation of what the human rights issue is; and the expected outcome or impact. Since this is an evolving area, some kind of review process should be built in.  Another criterion proposed was that the practice be replicable and not too unique or contextual.  Scalability was suggested as another important criterion to be recognized as a good practice.  

It was agreed that the proposal outlined an appropriate function for the HRWG to play.  On the modalities for how the process would work, it was agreed that a sub-group would be established that could initially invite GC participants to submit proposals for consideration as good practices and then do preliminary reviews and make recommendations to the HRWG.  Any recommendation made by the sub-group should be presented sufficiently in advance of a HRWG meeting so that even those who could not attend would have time to express their viewpoint.  Rather than unanimity, it was agreed that trying to achieve a broad consensus ought to be sufficient since the practices would be recognized as good practices, not necessarily best practices.  If there was a strong dissenting viewpoint, it was felt that there should be scope to reflect it.  It was also considered important that the sub-group have the opportunity to ask questions to those proposing the good practice and seek revisions to proposals when appropriate.  The focus would be on recognizing a specific practice rather than giving recognition to one or more companies.  As one HRWG member put it, the purpose would not be to ‘give statuettes’ to sit on the corporate mantelpiece, but rather to have an electronic folder of useful examples of good practice that would be accessible to all.  Good practices were also distinguished from case studies.  Both were seen to have their own value.  The following people volunteered to be on the sub-group: Monique Oxender, David Schilling, Dean Cycon, Lucy Amis, Cody Sisco and Heather Grady.  Additional volunteers are welcome.

Update on the proposal for an Institute on business and human rights

John Morrison presented an update on the consultations underway to consider the potential value of and mandate for a new organization to help advance work in the area of business and human rights and fill perceived gaps in areas such as policy research, capacity building, mediation of disputes / dilemmas and engagement with civil society.  A number of consultations have already been conducted around the world, and more are planned before the end of 2008.  A database of 600 persons interested in being kept informed on the idea has been collected.  A steering group has been established to oversee the consultations and the further development of the idea. Depending on the results of the remaining consultations, the steering group may make an announcement about the establishment of the entity at the Paris meeting on business and human rights in December.  In the meantime, one idea that is being worked on in partnership with the GC is to trial how such an organization might act as a facilitator of dialogue aimed at engaging specific companies in addressing dilemma situations they face on specific human rights issues or contexts.  One company has volunteered to trial the process.  

Some HRWG members questioned whether there might be potential duplication between the activities of the HRWG and the proposed institute.  John Morrison welcomed further dialogue between members of the HRWG and the steering group for the proposed institute around this issue. John suggested that as the HRWG grows in capacity, it could potentially take on some of the areas that have been identified as gaps in the area of business and human rights, as could other organizations like the Danish Institute for Human Rights and the Business and Human Rights Resource Centre. The results of consultations thus far have suggested that a new Institute could contribute to ongoing work in this area and be supportive of the efforts of others working actively in this space. 

Sir Mark Moody-Stuart expressed the view that whatever is created should have a strong link to the UN Global Compact.  The GC and its HRWG offer an opportunity to encourage GC participants to do more on human rights.  This opportunity should be leveraged.  There is, of course, room for different initiatives.  
It was suggested that it might be helpful if those working on the establishment of the Institute (since there is overlap with members of the HRWG) prepare for the next meeting of the HRWG a brief document outlining the proposed business plan for the Institute and how it could relate to the Global Compact. Time could be devoted to this issue in the agenda for the next meeting.  

ADDITIONAL PLANNING FOR 2008

Among other topics, in this segment of the meeting, the HRWG discussed the implications of the SRSG process for the UNGC, and activities to commemorate the 60th anniversary of the Universal Declaration of Human Rights.
Implications of the SRSG recommendation phase for the GC. 
Most participants at the HRWG meeting had been present the day before for the US GC Network meeting and had heard Professor John Ruggie give a presentation on his latest report to the Human Rights Council, which will be formally presented during its June 2008 session.  It is anticipated that the SRSG mandate will be renewed.  The OHCHR called attention to paragraph 64 of the report, which is on the responsibility to use due diligence to avoid causing harm to human rights.  It makes a direct reference to the UN Global Compact stating that the GC, because of its UN platform and wide reach into the corporate community including in developing countries, is well-positioned to play the role of promoting the sharing of information, improvement of tools and standardization of metrics.  The HRWG is also well-positioned to play a role in refining and clarifying the content of some of these due diligence processes.  

Regarding the discussion in the report of the concept of sphere of influence, Lene Wendland of the OHCHR said that although the SRSG concluded that sphere of influence is not a useful concept in attributing responsibility to companies for human rights abuse, this does not mean that in the context of the GC it is not a helpful concept.  A companion report on the topic of sphere of influence and complicity will be available in the next few weeks and will go into more detail.  

John Sherman referred to paragraphs 29 to 32 on corporate culture and suggested that this might be a topic that the HRWG could reflect on and could be an area that the GC could contribute to.  Mary Robinson agreed that building a corporate culture that is proactively supportive of human rights was an important topic that bears more attention and suggested that it could be a topic for a future meeting of the HRWG.
The HRWG and the 60th anniversary of the UDHR

Mary Robinson reminded everyone of the Elders’ Every Human Has Rights campaign and its different monthly themes leading up to the anniversary in December.   There is a steering committee for the campaign, which includes Scott Jerbi and Heather Grady from Realizing Rights.  There is also a website: www.everyhumanhasrights.org.  The goals are to achieve one billion personal pledges of support for the UDHR over the next five or so years and to raise greater awareness of the UDHR and how it can be used by individuals and institutions.  Some new features have been introduced to the website, including a link up with Google Earth so that people can learn more about the work of human rights defenders around the world and input stories profiling other activists and human rights initiatives.  September’s theme for the campaign is Decent Work and may be particularly relevant for HRWG members.  Upcoming activities include a multi-stakeholder event in Liberia in the second week of September.  There is also a proposal for a Decent Work event at the UN in New York on 23 September in the context of the review of the Millennium Development Goals (MDGs) at the UN General Assembly.  People interested in these events should follow up with Heather or Scott.  

The role of the ILO on the Decent Work agenda was emphasized by HRWG participants.  The role of the GC in engaging other UN entities was also emphasized.  Sir Mark Moody-Stuart informed the HRWG that a Labour Working Group would be established under the auspices of the Global Compact Board led by Antonio Penalosa and Guy Ryder.  The ILO will be actively involved.  HRWG members were keen that the HRWG and Labour Working Group not duplicate efforts.  A suggestion was made that the groups may wish to have a joint meeting after the Labour Working Group has had its first meeting.

Mary Robinson asked that HRWG members be models in finding and taking up ways to help mark the 60th anniversary of the UDHR, including by encouraging their employees to make the personal pledge to the UDHR and organizing other human rights awareness raising activities.  To facilitate this, Heather Grady will send a sample text that companies can use in encouraging their employees and others to make a personal pledge to the UDHR.  The pledge is being developed in different languages.

Business and Human Rights event in Paris on 4th and 5th December

Kathryn Dovey spoke about the event on 4th and 5th December being organized by the Business Leaders Initiative on Human Rights in collaboration with a steering group that includes representatives from AREVA, Novo Nordisk, Amnesty International, HEC Paris business school and others.  The event will help commemorate the 60th anniversary of the UDHR which was adopted in Paris on 10 December 1948.  The event will open on 3rd December with a reception for the business and human rights community. On 4th December, there will be a leaders breakfast for CEOs in cooperation with the GC, a panel focused on business and human rights in BRIC countries and a rights-based approach to dilemmas session.  On the 5th there will be a discussion of case studies.  The next steering group meeting for the event will be in May – the information relating to it will be circulated to the HRWG.   

Examples of what HRWG members are doing to help commemorate the UDHR

Some HRWG members offered examples of what they have been doing to help commemorate the UDHR’s anniversary.  Sir Brian Fall mentioned that Rio Tinto is hoping to produce a revised version of their company human rights guidance and would like to post it on their website along with the UDHR.  He will look into whether the company could encourage its employees to make the personal pledge to the UDHR.
Scott Jerbi reminded the HRWG members that Soraya Ramoul had shared with the HRWG over email what Novo Nordisk was doing to help commemorate the UDHR including a new online publication on the right to health.  

Simone Alaya shared that OMV has encouraged the organizers of the CSR day event (15 May) in Austria to run a special session on human rights.  

Laurent Corbier mentioned that Areva has decided to use the company intranet to help raise awareness of the UDHR among employees.    

Dean Cycon mentioned that his firm will develop a happy birthday package that they will make available for the cooperatives with which they work to raise awareness of the UDHR.

Helen Macdonald mentioned that Newmont has included in the human rights section of its sustainability report a tagline that mentions that it is the 60th anniversary and will include a link to the Every Human Has Rights campaign website.  Their CEO will also send out a statement to employees.  The global newsletter to all employees will also run pieces on human rights and encourage people to go to the website and make the pledge.  The CEO’s statement for the new sustainability report also includes a paragraph on human rights.

Sir Mark Moody-Stuart mentioned that AngoAmerican is in the process of revising its corporate principles and will use its intranet to link up to the pledge and the versions of the UDHR in different languages maintained by OHCHR.

Plans for a CEO statement  
Ursula Wynhoven of the GCO raised the idea of the HRWG developing a CEO statement to help commemorate the UDHR’s anniversary and highlight the universal relevance of human rights for business everywhere.  There was support for such a proposal and a sub-group was established to work on the idea.  The importance of having CEOs from all regions engaged was emphasized.  Volunteers included Kathryn Dovey, who has been exploring this idea in the context of the 4th and 5th December event in Paris, Simone Alaya (who would be interested in text in German), John Sherman, Laurent Corbier (for a French version), and Sir Brian Fall.  Additional volunteers are welcome.

Human rights and climate change

Reference was made to the paper on this topic that Helen Macdonald recommended.  A number of HRWG participants felt that this was an important and not yet fully explored topic.  Climate change has been receiving a lot of attention and rightly so, but there are also important human rights dimensions of climate change.  It was suggested that sustainability is an important theme that unites both issues.  Mary Robinson and Scott Jerbi referred to the work being done on climate change and human rights by the International Council of Human Rights Policy.  The Council is seeking comments on its draft report on this subject which is available at: http://www.ichrp.org/en/projects/136?theme=13
International Bar Association and CSR

John Sherman suggested collaboration between the HRWG and the International Bar Association’s CSR committee.  He offered to be a liaison in this respect.  This was welcomed.
NEXT MEETINGS
The next meeting will take place in the context of the Global Compact’s Annual Local Network Forum, which will take place on 21-22 October 2008 in Bonn, Germany.  Since there will be a major business and human rights event in Paris on 4th and 5th December, it was also agreed to have a meeting of the HRWG at that time too.  
Sir Brian Fall reiterated his suggestion that the HRWG could have sub-groups that meet in different locations on different agenda items and sync up in one location more rarely.  Mary Robinson indicated that she would reflect further on this latter question.  
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