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1BSUOFSTIJQT GPS EFWFMPQNFOU

*NQSPWJOH TVTUBJOBCJIJMJUZ UISPVHI
JNQBDU BTTFTTNFOU

4UPSB &O0TP JT BO JOUFHSBUFE QBQBEDQBIZLBEBUFS QVCMJITIJOH UIF SFQPSU 6/%1
JOH BOE GPSFTU QSPEVDUT DPNQBODBQIBEYBTFE B QBSUOFSTIJQ UP BEESFTT UIF
JOH QVCMJDBUJPO BOE % OF QBQFISB® BISFBIOEFOUJ%FE JO UIF SFQPSU FOHBHFNFOU
CPBSE BOE XPPE QSPEVDUT ° BMMPBSNFBDBINDO WIMMBHFST BOE CIJPEJWFSTJUZ QSPUFDUJPO
UIF (SPVQ JT B HMPCBM NBSLFU MEBEFS$I1JOB BOE 4UPSB &0TP TJHOFE B ZFBS
QBSUOFSTIJQ BHSFFNFOU JO /PWFNCFS 51F
51F $IBMMFOHF QBSUOFSTIJQ JT KPJOUMZ NBOBHFE CVU DMPTFMZ
*O SFDFOU ZFBST FOTVSJOH TUBUBPWPFMMWF USYQHFSU TUBLFIPMEFST BOE OBUJPOBM QSP
IBT CFFO HFUUJOH JODSFBTJOHMZVEOOG %N BO EBMEPBM HPWFSONFOU SFQSFTFOUBUJWEFT
GPS DPNQBOJFT XIP BDU HMPCBMMZ BOE UIVT
4UPSB &0OTP TUBSUFE UP MPPL GPSIXBEDRIPUINQSPWF
UIF DSFEJCIJMJUZ PG JUT TVTUBJIGBE IMBIZOXBSILIJQ IBT CFFO IJHIMZ TVDDFTTGVM
JO HBJOJOH UIF USVTU PG 4UPSB &OTPuT DVTUPN
4UPSB &0TP TFU VQ B QMBOUBUJPEESPQFCWHFIR® IO BOE PUIFS TUBLFIPMEFST JO UIF
(VBOHYJ $1JOB JO $POEVDUJDANBBIOEEPWBIOBHFNFOU PG TVTUBJOBCJMJUZ
BTTFTTNFOU PG UIF FOWJSPONFOUBWBOBORDIBMJOFTF QMBOUBUJPO PQFSBUJPO
JNQBDU PG BOZ OFX QSPKFDU JT B DPNNPO QSBDUJDF
GPS UIF DPNQBOZ UP NBOBHF QPBFO&4BMSERHPBWIWIFB QPXFSGVM DPNNVOJDBUJPO
FYUFSOBMJUJFT SFTVMUJOH GSPNRPMFKNUBGHIFIBNIRQBSRLBOUMZ JU IBT QSPWJEFE UIF
MBSHF OFX QMBOUBUJPOT 5IF BTDPNTINBFROXUXJU B BJP FMUFREOBM WIFX PO XIFSF JU

JEFOUJGZJOH SJTLT UIBU DPVME B GP&MMEUDWPIG DFORKSFHUF BWETVTUBJOBCIMJUZ BDUJWJUJFT

B XBZ PG TIPXJOH TUBLFIPMEFST HEX WHB®HPNQBEOY VOEFQFOEFOU QBSUZ UP QSPWIJEF

NBOBHJOH JUT FOWJSPONFOUBM BOE2FPDIBM)BNQBIUFZFT?® IBT IFMQFE 4UPSB &OTP
JEFOUJGZ FOWJSPONFOUBM BOE TPDJBM JTTVFT UIBU JU

5/F &4 OWJSPONFOUBM BOE 4PDJBMNJIJHQBOBWHFTNJITITFE BOE UP BEE USBOTQBSFODZ BOE

NFOU &4*" DBO BMTP SFWFBM EFOWWVFAMMERIGNMOUZBSFBIUT TVTUBJOBCJIJMJUZ DPNNVOJDBUJPOT

ulBuU BSF DIBMMFOHJOH BOE PVUTJEF PG UIF TDPQF

PG UIF DBQBCJMJUJFT PG B DPNQB®D MWD WBIMWEHVM&4S'M JT OPU ZFU DPNNPO QSBD

CF TVDDFTTGVM JO BEESFTTJOH WEDF JOT¥IBEDB4WBR®%A QMBOT UP FTUBCMJTI UIJT
&OTP IBT BEPQUFE B TUSBUFHZ URKCCWEBXM B MBWNPEFENGPS GVUVSF &4*"T PG PUIFS
QBSUOFSTIJQT XJUI DSFEJCMF BOMBEFFGFDBIMFOBRMNNFSDJBM PS QVCMJID QSPKFDUT
PSHBOJ[BUJPOT UIBU IBWF TINJMBS HPBMT UP UIPTF

PG 4UPSB &0OTP CVU XIP IBWF DPNQMFNFOUBSZ

TLIMMT BOE SFTPVSDFT UP SFBDI UIPTF HPBMT

5IF "DUJPOT

8IFO UIF EFDJTJPO XBT NBEF UP DPOEVDU BO

&4*" PO UIF DPNQBOZuT QMBOUBUJPO PQFSBUJPO JO
(VBOHYJ 6/%1 $1JOB XBT BQQSPBDIFE XJUI B QSP

QPTBM UP DPNQJMF UIF SFQPSU 6/%1 $1JOB BOE 4UPSB
&OTP BHSFFE UIBU 6/%1 XPVME DPOEVDU UIF TUVEZ
JOEFQFOEFOUMZ BOE UIBU UIF SFTVMUT XPVME CF NBEF
QvCcMJDMZ BWBIJMBCMF 5IF XPSL DPOTJTUFE PG BOBMZTJOH
4PVUI (VBOHYJuT FDPOPNJD FOWJSPONFOUBM BOE

TPDJBM EJNFOTJPOT UISPVHI EBUB BOBMZTJT BOE ¥%FME
WJTJUT 6/%1 CSPBEFOFE UIF BQQSPBDI CFZPOE B
DPOWFOUJPOBM UFDIOJDBM BOBMZTJT UP BMTP JODMVEF UIF
PQJOJPOT PG SFTJEFOUT BOE PUIFS TUBLFIPMEFST PO
NJUJHBUJPO NFBTVSFT BOE EFWFMPQNFOU QSJPSJUJFT

51F &4*" SFQPSU XBT QVCMJTIFE JO 51F SFQPSU
SFTVMUT JO BEEJUJPO UP UIF DPNQBOZ QPMJDJFT BOE
QSJODJQMFT UIFO GPSNFE UIF CBTJT GPS 4UPSB &OTP
(VBOHYJpT 4VTUBJOBCJIJMJUZ "HFOEB BOE BDUJPO QMBO

60JUFE /BUJPOT (MPCBM $PNQBDU *OTQJSBUJPOBM (VJER
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The ten principles of the
United Nations Global Compact

Human rights

Businesses should support and respect the protection of
internationally proclaimed human rights; and
make sure that they are not complicit in human rights abuses.

Labour standards

Businesses should uphold the freedom of association and the
effective recognition of the right to collective bargaining;
the elimination of all forms of forced and compulsory labour;
the effective abolition of child labour; and

the elimination of discrimination in respect of employment
and occupation.

Environment

Businesses should support a precautionary approach to
environmental challenges;

undertake initiatives to promote greater environmental
responsibility; and

encourage the development and diffusion of
environmentally friendly technologies

Anti-corruption

Businesses should work against corruption in all its forms,
including extortion and bribery.





