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Communication on Progress Report
Name of the participating company/organization:


Country:

Sector:

Reported period:

(COP is an annual description of activities and practices, i.e. this time it concerns your activities in 2007) 

Structure of the Report:

The Communication on Progress must include the following chapters:

1. Statement of continued support for the Global Compact, ideally by the CEO or other senior executive
2. Description of practical actions taken to implement the Global Compact principles and Quantitative measurement of performance. The guidelines below are developed to help you with identifying the actions and indicators under the 4 areas. It is not necessary to have actions under all Global Compact principles.
	Human Rights:
	Principle 1: Businesses should support and respect the protection of internationally proclaimed human rights within their sphere of influence; and

Principle 2: make sure that they are not complicit in human rights abuses

	Does the company demonstrate its human rights protection policy in any of the following documents?:

· Organizational structure

· Employment rules

· Risk management plan

· Supplier selection criteria

· Investment policy rules

· Customer relation systems

· Employee information and training plan

· Sponsorship, donation and social activity policy
Is there a special person or team or committee in charge of implementing this policy?

Does the company have other special projects, for instance assisting non-governmental organizations to support disadvantaged social groups? 

	Actions and indicators – examples:

The company provides information among its employees on the measures supporting human rights.

The company selects its contractors based on a list of criteria, including a criterion regarding the availability of information about their engagement with human rights protection.

The company protects the rights of its customers by providing information about its products /services

The company has a policy supporting:

· educational projects

· scholarships

· projects for participation in cultural life

· minorities

· encouraging participation in elections, etc. 
This is done after an evaluation of the needs

The company allocated ХХХ for concrete human rights protection projects 

The data is taken from: internal reports and external audit reports


	Labour Standards:
	Principle 3: Businesses should uphold the freedom of association and the effective recognition of the right to collective bargaining;

Principle 4: the elimination of all forms of forced and compulsory labour;  
Principle 5: the effective abolition of child labour; and
Principle 6: eliminate discrimination in respect of employment and occupation.

	Does the company demonstrate its human rights protection policy in any of the following documents?:

· Collective labour contract 

· Organizational structure

· Employment rules

· Risk management plan

· Supplier selection criteria

· Customer relation systems

· Employee information and training plan

· External audit reports

· Equal opportunities policy

Is there a special person or team or committee in charge of implementing this policy?

Does the company have other special projects, for instance, assisting a non-governmental organization, which works for supporting equal opportunities between women and men, the abolition of child labour and other forms of labour norms violation? 

	Actions and indicators – examples:

The company has a plan for employment, training and career development, the criteria being transparent for the employees. The company has clear rules regarding working hours, breaks, etc. Job advertisements guarantee equal access to all able candidates.

The company has a formal representation of the employees in the management. The company has a formal system to hear the opinion of the employees

The company has хх agreements with trade unions and other employee organizations.

The company selects its contractors based on a list of criteria, including a criterion regarding the availability of information about their engagement with labour standards protection.

Given the potential risk in the sector of employing children under 18, what special actions does the company envisage.

The company’s web site publicly displays information about different indicators regarding the diversity of company employees, such as men/women ratio, including in management bodies and others

The company supports projects of organizations, which:

· train higher grade students to use their labour rights

· assist women in acquiring entrepreneurial skills

The data is taken from internal reports and external audit reports.


	Environment:

	Principle 7: Businesses should support a precautionary approach to environmental challenges; 
Principle 8: undertake initiatives to promote greater environmental responsibility;

Principle 9: encourage the development and diffusion of environmentally friendly technologies.

	Does the company demonstrate its environment protection policy in any of the following documents?:

· Risk management plan

· Supplier selection criteria

· Customer relation systems

· Employee information and training plan
· Marketing plans
Is there a special corporate environmental policy, independent or as part of other documents?

Is there a special person or team or committee in charge of implementing this policy?

Does the company have other special projects, for instance, assisting a non-governmental environmental organization?

	Actions and indicators – examples:

The precautionary approach of the company guarantees that it collects information in order to identify, monitor and assess the possible environmental effects of its products and services. 

The company selects its contractors based on a list of criteria, including a criterion regarding the availability of information about their engagement with environment protection. The company works with хх contractors, certified under ISO 14000.

The company allocates BGN ххх and other resources for in-house training campaigns.

The company has taken (what) steps for the reduction of greenhouse gas emissions, solid waste, etc. The company invests BGN ххххх in environmentally friendly technologies. 

The company is certified under ISO 14000

The company states clearly its planned environmental targets and achievements (on the web site, internal bulletin, etc.)

The company invests in (which) renewable energy sources

The company works on a green office programme, taking the following steps – reduction of disposable napkins used, introduction of separate waste collection and disposal, energy-saving equipment, etc.

The company supports projects of organizations, which:

· distribute information regarding the environment

· implement concrete environmental projects 

The data is taken from internal reports and external audit reports.

	Anti-Corruption:

	Principle 10: Businesses should work against all forms of corruption, including extortion and bribery.

	Documents that could bear on elements of anti-corruption policy:

· financial rules and orders regarding gifts, social expenses and representational expenses

· purchase rules 

· description of connected persons

· donation rules, including for political parties 
· rules for service payments by state employees and/or employees to business partners 

Does the company have a document, describing the anti-corruption and anti-bribery policy, for instance in a Code or other form?

Is there a person charged specifically with implementing this policy?

Does the company have any other special projects, for instance with a business organization and/or with the support of a non-governmental organization?

	Actions and indicators – examples:

The company observes strict rules with regard to donations, including for political parties, guaranteeing transparency.

The employees are informed about the company policy thanks to an internal bulletin.

Both suppliers and partners are informed about the company purchase policy.

The purchase specialist monitors rules observance. In 2006, a total хх deals, representational expenses, have been reviewed and evaluated.

The company has made a donation to the x political party in observance of the political parties donations act.

The company has signed the initiative of the GC and BBLF to limit the amount of cash payments.

The company finances:

· survey and discussion on Corruption in universities within the framework of a project of the х Association

· participation of one of its employees in a lecture-discussion with students “What is corruption and what are its forms?”

The data is taken from: internal reports and external audit reports.


3. Sharing the COP with the company’s stakeholders – available links to the company’s Communication on Progress and additional information on the location of the COP report
Contact person:

Contact information:

Date of submission:






