	Global Compact Annual Communication on Progress


	Company name
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	Unit (if applicable)
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	Country
	
	Number of employees
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	Contact telephone no.
	
	
	


	Brief description of nature of business

	


	Statement of support

	

	Signature
	
	Position

	


	Human Rights

	Principle 1
	Business should support and respect the protection of internationally proclaimed human rights

	Principle 2
	Make sure that they are not complicit in human rights abuses

	Our commitment or policy 

	(Please add space as required)



	Guidance notes

Required information

· Publicly stated commitment to upholding the human rights principles

· Commitment to be compliant with all laws relevant to human rights
Desired information

· Publicly stated formal policy of upholding the human rights principles

· Statement of support for international and regional legal frameworks, such as the UN Declaration of Human Rights

· Carrying out a risk assessment of potential areas of human rights abuses

· Detailed policies for potential areas of human rights abuses
· Extension of the human rights commitment to business partners


	A brief description of our processes or systems

	(Please add space as required)



	Guidance notes

Required information

· Support by the organization’s leadership for the human rights principles

· Communication and training on the human rights commitment for all employees

· Internal checks-and-balances to ensure consistency with the human rights commitment
· Monitoring and improvement processes

Desired information

· Management responsibility and accountability for the implementation of the human rights commitment or policy

· Human Resources procedures supporting the human rights commitment or policy

· Communications (‘whistle-blowing’) channels for reporting concerns or seeking advice and follow up mechanisms 

· Internal accounting and auditing procedures related to human rights



	Practical actions implemented in the last year / planned for next year

	(Please add space as required)



	Guidance notes

Required information

· Translation of the human rights commitment into actions
Desired information

· Communications and actions taken to encourage business partners to implement human rights commitments

· Participation in voluntary human rights initiatives



	Measurable results or outcomes

	(Please add space as required)



	Guidance notes

Desired information

· Leadership review of monitoring and improvement results

· Dealing with incidents

· Public legal cases regarding human rights

· Use of independent external assurance of human rights programs



	Labour


	Principle 3
	Businesses should uphold the freedom of association and the effective recognition of the right to collective bargaining

	Principle 4
	The elimination of all forms of forced and compulsory labour

	Principle 5
	The effective abolition of child labour

	Principle 6
	The elimination of discrimination in respect of employment and occupation

	Our commitment or policy 

	(Please add space as required)



	Guidance notes

Required information

· Publicly stated commitment to upholding the labour principles

· Commitment to be compliant with all laws relevant to labour
Desired information

· Publicly stated formal policy of upholding the labour principles

· Statement of support for international and regional legal frameworks, such as the ILO's Declaration on Fundamental Principles and Rights at Work

· Carrying out a risk assessment of potential areas of labour standards abuses

· Detailed policies for potential areas of labour standards abuses
· Extension of the labour commitment to business partners


	A brief description of our processes or systems

	(Please add space as required)



	Guidance notes

Required information

· Support by the organization’s leadership for the labour principles

· Communication and training on the labour commitment for all employees

· Internal checks-and-balances to ensure consistency with the labour commitment
· Monitoring and improvement processes

Desired information

· Management responsibility and accountability for the implementation of the labour commitment or policy

· Human Resources procedures supporting the labour commitment or policy

· Communications (‘whistle-blowing’) channels for reporting concerns or seeking advice and follow up mechanisms 

· Internal accounting and auditing procedures related to labour



	Practical actions implemented in the last year / planned for next year

	(Please add space as required)



	Guidance notes

Required information

· Translation of the labour commitment into actions
Desired information

· Communications and actions taken to encourage business partners to implement labour commitments

· Participation in voluntary labour initiatives



	Measurable results or outcomes

	(Please add space as required)



	Guidance notes

Desired information

· Leadership review of monitoring and improvement results

· Dealing with incidents

· Public legal cases regarding labour

· Use of independent external assurance of labour programs



	Environment

	Principle 7
	Businesses should support a precautionary approach to environmental challenges

	Principle 8
	Undertake initiatives to promote greater environmental responsibility

	Principle 9
	Encourage the development and diffusion of environmentally friendly technologies

	Our commitment or policy 

	(Please add space as required)



	Guidance notes

Required information

· Publicly stated commitment to upholding the environment principles

· Commitment to be compliant with all laws relevant to the environment
Desired information

· Publicly stated formal policy of upholding the environment principles

· Statement of support for international and regional legal frameworks, such as UN Framework Convention on Climate Change

· Carrying out a risk assessment of potential areas of harm to the environment

· Detailed policies for potential areas of harm to the environment
· Extension of the environment commitment to business partners


	A brief description of our processes or systems

	(Please add space as required)



	Guidance notes

Required information

· Support by the organization’s leadership for the environment principles

· Communication and training on the environment commitment for all employees

· Internal checks-and-balances to ensure consistency with the environment commitment
· Monitoring and improvement processes

Desired information

· Management responsibility and accountability for the implementation of the environment commitment or policy

· Human Resources procedures supporting the environment commitment or policy

· Communications (‘whistle-blowing’) channels for reporting concerns or seeking advice and follow up mechanisms

· Internal accounting and auditing procedures related to the environment



	Practical actions implemented in the last year / planned for next year

	(Please add space as required)



	Guidance notes

Required information

· Translation of the environment commitment into actions
Desired information

· Communications and actions taken to encourage business partners to implement environment commitments

· Participation in voluntary environmental initiatives



	Measurable results or outcomes

	(Please add space as required)



	Guidance notes

Desired information

· Leadership review of monitoring and improvement results

· Dealing with incidents

· Public legal cases regarding the environment

· Use of independent external assurance of environmental programs



	Anti-Corruption

	Principle 10
	Business should work against all forms of corruption, including extortion and bribery

	Our commitment or policy 

	(Please add space as required)



	Guidance notes

Required information

· Publicly stated commitment to zero-tolerance of corruption

· Commitment to be compliant with all laws relevant to corruption
Desired information

· Publicly stated formal policy of zero-tolerance of corruption

· Statement of support for international and regional legal frameworks, such as the UN Convention against Corruption

· Carrying out a risk assessment of potential areas of corruption

· Detailed policies for potential areas of corruption
· Extension of the anti-corruption commitment to business partners


	A brief description of our processes or systems

	(Please add space as required)



	Guidance notes

Required information

· Support by the organization’s leadership for anti-corruption

· Communication and training on the anti-corruption commitment for all employees

· Internal checks-and-balances to ensure consistency with the anti-corruption commitment
· Monitoring and improvement processes

Desired information

· Management responsibility and accountability for the implementation of the anti-corruption commitment or policy

· Human Resources procedures supporting the anti-corruption commitment or policy

· Communications (‘whistle-blowing’) channels for reporting concerns or seeking advice and follow up mechanisms 

· Internal accounting and auditing procedures related to anti-corruption



	Practical actions implemented in the last year / planned for next year

	(Please add space as required)



	Guidance notes

Required information

· Translation of the anti-corruption commitment into actions
Desired information

· Communications and actions taken to encourage business partners to implement anti-corruption commitments

· Participation in voluntary anti-corruption initiatives



	Measurable results or outcomes

	(Please add space as required)



	Guidance notes

Desired information

· Leadership review of monitoring and improvement results

· Dealing with incidents

· Public legal cases regarding corruption

· Use of independent external assurance of anti-corruption programs




	How do you intend to make this COP available to your stakeholders?

	


