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Cadbury Schweppes is committed to the UN Global Compact
UN Secretary General Kofi Annan first proposed The Global Compact 
at Davos, Switzerland, in January 1999. He called on business leaders 
to embrace and enact within their own corporate activities nine core
principles derived from universally accepted agreements on human rights,
labour and the environment. The nine principles include two on human
rights, four on labour standards and three on environment. In 2004, a
new principle against corruption will be adopted.

The four labour principles reflect the International Labour Organisation
(ILO)’s core labour standards, which our HRET policy commits us to. 
The three environment principles reflect the Organisation for Economic
Co-operation and Development’s Guidelines for Multinational Enterprises.
We will report annual progress to the Compact. www.unglobalcompact.org


